
Table C

SNET

ACCRUAL RATE FOR POSTRETIREMENT GROUP LIFE INSURANCE
APPROPRIATE FOR USE IN 1"3

SUMMARY OF PLAN PROVISIONS

EUGJlum

Service and disability pensioners (management and nonmanagement) are covered by this
program at company expense.

INSURANCE AMOUNT DURING BEIJBEMENT

For retirements prior to April 1, 1986, for management employees, and prior to January 1,
1993, for nonmanagement employees, the Basic Group Life Insurance after retirement equals the
annual rate of basic pay at retirement rounded to the next higher SI,Ooo (regardless of active flex
elections for reduced coverage) times the following percentage:

Percentau

65 or less
66
67
68
69
70 or more

100%
90%
80%
70%
60%
50%

For retirements on or after the dates mentioned above, the Basic Group Life insurance after
retirement will equal the annual rate ofbasic pay at retirement rounded to the next higher S10,000
times the applicable percentage.

There is no AD&D insurance after retirement.
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SoutberD New Eqlud Telephone
W. Scale IDdices

Assumed In DeteraainiDl The 1993 Accrual Rate

Table D.l

Male Employees
-- t

Sw
iD w...........t+112

)"1m .. · ....It .

t 1.5 20 2S 30 35 <40 45 50 55
0 0.023. O.OUI 0.0'70'7 0.1046 0.1.573 0.21. 0.2112 0.3124 0.'"I . 0.m3 0.0471 0.0140 0.1205 0.1730 0.23e 0.308 0.<4050 0.5231
2 0.0351 0.0513 0.0f71 0.1353 0.1110 0.2506 0.3254 G.4273 0.5516
3 0.0424 0.... O.IOtI O.leo 0.202' 0.2164 0.3446 0•..." 0.5102
4 0.M95 0.0'7S3 0.1201 0.1611 0.2163 0.2124 0.3642 .04733 0.6104, 0.0Sf6 0.0131 0.1300 0.1739 0.2301 0.291S 0.3...2 0.4979 0.6422
6 0.0636 0.0117 0.1395 O.IISI 0.2439 0.3149 0.<4050 0.5231 0.6749
7 0.0'703 0.... 0.1415 O.lm 0.2571 0.3319 0.4U4 0.5510 0.1093
I 0.em5 0.10li6 0.1.573 0.20IS 0.2'720 0.3492 0...... 0.5797 0.7455
9 0.0I2S 0.1136 0.1'" 0.2200 0.2164 0.3673 0.4719 0.•1 0.7135
10 0.0113 0.1207 0.1756 0.2317 0.3013 0.3... 0••5 0.6415 0.1227
11 0.0942 O.lm 0.1852 0.243' 0.3170 0.4065 0.5223 0.6743 0.1631
l2 0.1000 0.1353 0.1952 0,256' 0.3335 G.4277 0.5495 0.7017 0.t070
13 0.1060 0.1431 0.2051 0.2705 0.3501 0.4499 0.5710 0.7448 0.9524
14 0.1121 0.1.512 0.2167 0.2141 0.381 0.4733 0.6011 0.7121 1.0000

l' 0.1116 O.UtI 0.2212 0.2999 0.3113 0.4979 U397 0.1227
16 0.1254 O.lm 0.2<403 0.31.51 0.<4015 0.5231 G.6730 0.1638
17 0.1325 0.1716 0.2530 0.3325 0.4293 0.SS05 0.7073 0.9070
18 0.1<401 0.1117 0.2664 0.3502 0.4512 0.5716 0.7434 0.9524
19 0.1411 0.15193 0.2105 0.36... 0.4742 0.6011 0.7113 1.0000
20 0.1565 0.2105 0.2t54 0.3175 0.4914 0.63'1 0.1211
:n 0.1"5 0.2223 0.3110 0.<4077 0.5231 G.6717 0.1630
22 0.1749 0.2347 0.3275 0.4219 0.550' 0.7OfO 0.9070
23 0.1"'7 0.2479 0.3449 0.4512 0.5716 0.7420 0.9524
24 0.1950 0.2617 0.3621 0.4742 0.6011 0.7791 1.0000
25 0.20" 0.2764 0.3117 0.4914 0.6391 0.'196
26 0.2175 0.D19 0.401.5 0.5231 0.6717 0.1614
27 0.2297 0.3079 0.4224 0.5505 0.7060 0.9053
21 0.242' 0.3249 0.4444 0.5716 0.7420 0.9515
29 0.2561 0.3427 0.4675 0.6011 0.7791 l.oooo
30 0.2704 0.3616 0.4'11 0.6391 0.1196
31 0.2156 0.311' 0.5174 0.ff17 0.1614
32 0.301-6 0.4024 0.5443 0.7OfO 0.9053
33 0.3185 0.4246 0.5726 0.7420 0.9515
34 0.3363 0.4479 0.6023 0.7791 1.0000
3' 0.3551 0.4726 0.6337 0.1196
36 0.3750 0.4916 0.4666 0.1614
37 0.3960 0.5260 0.7013 0.9053
38 0.4112 0.5549 0.7377 0.9515
39 0.4416 0.5154 0.7761 1.0000
40 0.4663 0.6176 0.11"
4l 0.4925 G.6516 0.1519
42 0.5200 0.61'74 0.9036
43 0.5492 0.'7252 0.9506
44 0.5'" .07651 1.0000
45 U124 G.l072
46 0.6467 0.8516
47 0.6129 0.""
41 0.'7211 0.9479
49 0.7615 1.0000
'0 0.1024
'1 0....92
'2 0.1961
53 0.9470
'4 1.0000

Source: Industry-wide MaDqement experience 1975-1978.
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Southera New E.....d Telephone
Wap SC* lildices

Assumed III DetermiDiDl ne 1993 Accrual Rate

Female Employees

Table D.2

·-t
s~

ill W......... l&t+112
ywa r. '''''1& .

t 13 20 U 30 3' 40 4' '0 "0 0.0S'73 o.osH 0.0"19'7 0.10t3 0.1513 0.2012 O.ml 0.3426 0.404
I o.oao 0.0116 0.0t07 0.1232 0.182 0.2223 0.2901 0.3162 0.4124
2 0.041'7 0.G69'7 0.1011 0.1. 0.1163 0.2Gi 0.3111 0.4101 O.'UI
3 0.0S44 0.D'7'71 0.1121 0.1»4 0.2030 0.2'41 0.3431 0.4431 0.S614
4 0.0101 0.0156 0.1233 0.101 0.219' 0.21" 0.309 0.4'761 0.6093, 0._ 0.0t36 0.1339 0.1166 0.2351 0..3060 0.3"1 0.'0'7' 0.6490
6 o.mo 0.1016 0.1439 0.1_ 0.2S10 0.3256 0.420'7 0.5310 0.""
7 0.0'712 UGH 0..,33 0.2007 0.26'3 0.34'1 0.4451 0.5676 0.'7230
I 0.0141 0.11" 0.10$ 0.212' 0.211' 0.364' 0.4692 0.'''1 0.7514
9 0.OP11 0.1256 0.1119 0.2244 0.29'73 0.3141 0.4936 0.6269 0.'7941
10 0." 0.1340 0.1117 0.2366 0.3130 0.4031 0.'177 0.6516 O.a22
II 0.1012 0.1431 0.1919 0.2493 0.3293 0.4239 0.5431 0.6892 0.1713
12 0.1131 0.151' 0.2024 O.26U 0.3464 0.44'1 0.'''' 0.7223 0.9122
13 0.1212 0.1_ 0.2133 0.2162 0.3641 0.4669 0.'''1 0.7'70 0."'1
14 0.121'7 0.1'" 0.2247 0.29Ofi 0.3121 0.4191 0.6251 0.7933 1.0000

l' 0.1364 0.119' 0.230 0.3051 0.4011 0.'131 0.6551 0.1314
16 0.1443 0.1.,1 0.2416 0.3216 0.4219 O."l'O 0.61'72 0.1713
17 0.1327 0.1994 0.2616 0.3310 0.4430 0.56'" 0.'7202 O.lH22
11 0.1613 0.2101 0.27'2 0.3"2 0.4651 0.5931 0.1541 0.9"1
19 0.1'707 0.221' 0.2.,' 0.3133 0.41'79 0.6222 0.1910 1.0000
20 0.110' 0.2334 0.304' 0.3924 0.'119 0."26 O.l2l'O
21 0.1906 0.2460 0.3203 0.4124 0.'369 0.6I4fi 0.1611
22 0.2011 0.2S91 0.3361 0.4334 0.5632 0.7112 0.910'
13 0.2119 0.2721 0.3"9 0.4'" O.'l'O. 0."34 0."42
24 0.2232 0.2173 0.3719 0.4717 0.6191 0.7903 1.0000
2' 0.23'0 0.302S 0.3909 U031 0.6sen 0.12tO
26 0.2414 0.3112 0.4101 0.'211 0.6120 0.16'1
27 0.2601 0.3341 0.431' 0.55" 0.7154 0.910'
21 0.2741 0.3'1' 0.4'3' 0.'141 0.7'0' 0."42
29 0.2114 0.369' 0.4769 0.6139 0.7173 1.0000
30 0.3031 0.3116 0.S012 0.6446 0.12'1
31 0.31*, 0.401' 0.'261 0.6'76' 0.1663
32 0.3341 0.4293 0.5537 0.7107 O.l'OlI
33 0.3'1' 0.4512 0.5119 0.1462 0.9533
34 0.3691 0.4142 0.6116 0.713' 1.0000
3' 0.3116 0.4914 0.642' 0.1227
36 0.401' 0.'23' 0.6'756 0.10'
37 0.4293 O.'SO, 0.7100 O.l'O70
31 0.4512 o.s", 0.7462 0."24
39 0.4742 0._1 0.713' 1.0000
40 0.4914 0.091 0.1227
41 0.'23' 0.6717 0.1631
42 USO, 0.'7MO 0.9070
43 0.'''' 0.1420 0."24
44 UOIl 0.,"" 1.0000
4' 0.091 0.1196
46 0.6717 0.1114
47 0.7OfO UO"
41 0.7420 0.""
49. 0.,"" 1.0000
'0 0.1196
'I 0.1614
'2 0.90"
'3 0.951'
'4 1.0000

Source: Industry-wide Maaagcmeat experience 1975-1978.
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Table D.3
Soothem New Enpand Telephone

Annual Rata orEmployee Slpanoon From Service
Berore ElipbUity For Service Retirement

Assumed In Determining The 1993 Accrual Rate

Male Employees
MuaRment

Service
in Rates ofseparation during year t + .5 to t + 1.5

years for . .
service at s

.
118eseel

t 15 20 25 30 35 40 45 SO
0 .105 .105 .105 .102 .096 .091 .088 .089
1 .074 .072 .070 .066 .062 .059 .058 .059
2 .046 .045 .044 .042 .040 .037 .035 .036
3 .020 .026 .032 .032 .025 .025 .031 .031
4 .018 .019 .027 .025 .018 .020 .022 .026
5 .014 .016 .024 .021 .016 .016 .019 .022
6 .012 .014 .021 .018 .016 .015 .016 .020
7 .011 .013 .018 .016 .016 .013 .014 .024
8 .009 .011 .016 .015 .016 .013 .013 .028
9 .009 .010 .013 .014 .013 .011 .014 .032
10 .008 .008 .012 .013 .012 .010 .017 .036
11 .008 .008 .010 .011 .010 .009 .020 .040
12 .008 .008 .009 .009 .009 .010 .024 .046
13 .007 .007 .008 .008 .009 .012 .028 .052
14 .007 .007 .008 .007 .009 .014 .032
IS .006 .006 .006 .006 .009 .017 .036
16 .005 .005 .006 .006 .009 .020 .040
17 .005 .005 .005 .006 .010 .024 .046
18 .004 .004 .005 .006 .012 .028 .052
19 .004 .004 .005 .007
20 .004 .004 .005 .008
21 .004 .004 .006 .009
22 .004 .004 .006 .010
23 .004 .004 .006 .012
24 .004 .004
25 .004 .005
26 .004 .005
27 .005 .006
28 .005 .006

Source: Industry-wide Management experience 1975-1978.
Note: Bued on separations for all causes.
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Table D.4
Soutbem New England Telephone

ADDuai Rata Of Employee Separation From Service
Before Elilibility For Service Retirement

Assumed In Determininl The 1993 Acrrual Rate

Female Employees
Manalement

Service
in Rates ofseparation during year t + .5 to t + 1.5·

years for employees entering service at s
.

ages

t IS 20 25 30 35 40 45 SO
0 .095 .00S .094 .092 .088 .084 .080 .080
1 .083 .082 .077 .072 .068 .064 .064 .066
2 .070 .069 .065 .057 .047 .039 .033 .032
3 .058 .058 .056 .046 .029 .025 .027 .032
4 .OSO .051 .052 .038 .020 .019 .021 .031
5 .042 .044 .047 .032 .017 .014 .016 .030
6 .040 .040 .042 .027 .015 .013 .014 .029
7 .040 .038 .031 .024 .015 .013 .013 .022
8 .039 .034 .024 .017 .015 .013 .013 .025
9 .036 .030 .021 .014 .014 .013 .013 .030
10 .034 .027 .018 .013 .014 .014 .014 .030
11 .030 .023 .016 .010 .013 .014 .015 .030
12 .026 .020 .016 .010 .011 .015 .016 .030
13 .023 .019 .015 .010 .010 .016 .016 .030
14 .020 .018 .014 .010 .009 .016 .020
IS .017 .016 .013 .010 .010 .017 .022
16 .013 .012 .012 .009 .011 .017 .023
17 .011 .010 .010 .009 .011 .017 .024
18 .009 .009 .009 .009 .012 .017 .027
19 .007 .008 .009 .009
20 .007 .008 .009 .010
21 .007 .008 .009 .011
22 .007 .007 .008 .011
23 .007 .007 .008 .012
24 .007 .007
25 .007 .007
26 .006 .007
27 .006 .008
28 .006 .008

Source: Industry-wide Management experience 1975-1978.
Note: Based on separations for all causes.
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Table D.5
Southern New ED....d Telepbone

A••ual Rates orRetiremeDt OD DisabUity PeDsion
Assumed III DetermiDiDI The 1993 Accrual Rate

Ma tnatremen
Rates ofdisability Rates ofdisability

retirement during year of retirement during year of
Age aae x + .5 to x + 1.5 Age aae x + .5 to x + 1.5

x Male Female x Male Female
29 .0003 .0011 47 .0017 .0052
30 .0003 .0011 48 .0022 .0057
31 .0003 .0012 49 .0027 .0062
32 .0003 .0012 SO .0032 .0068
33 .0003 .0013 51 .0038 .0075
34 .0003 .0014 52 .0043 .0080
35 .0003 .0014 53 .0051 .0086
36 .0003 .0015 54 .0064 .0092
37 .0003 .0015 55 .0087 .0098
38 .0003 .0017 56 .0112 .0102
39 .0004 .0021 57 .0139 .0110
40 .OOOS .0024 58 .0171 .0117
41 .0007 .0027 59 .0202 .0125
42 .0007 .0032 60 .0233 .0137
43 .0008 .0035 61 .0262 .0150
44 .0009 .0039 62 .0308 .0167
45 .0011 .0043 63 .0356 .0188
46 .0013 .0048 64 .0411 .0217

Source: Industry-wide experience 1973-1977.
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Table D.6
Southern New Enpand Telephone

Annual Rata or Retirement On Senrice Pension
Assumed In Determininl1be 1993 Accrual Rate

Male Employees
Man••ement

Sen1cc
in Rata of red.remeDt c1urina year t + .S to t + I.S

years for eaterinll scrvic:e at ues
t 15 20 25 30 35 40 45 50

14 .5000
15 .3000
16 .3000
17 .3000
18 .3000
19 .0600 .0860 .5000 .9903
20 .0360 .0500 .3000
21 .0320 .1350 .3000
22 .0340 .2110 .3000
23 .0410 .1680 .3000
24 .0160 .0310 .0630 .5000 .9903
2S .0150 .0260 .0720 .3000
26 .0160 .0340 .1860 .3000
27 .0180 .0460 .2610· .3000
28 .0210 .0610 .2180 .3000
29 .0130 .0130 .0340 .0970 .SOOO .9903
30 .0120 .0130 .0410 .1260 .3000
31 .0120 .0180 .0480 .2350 .3000
32 .0120 .0220 .0630 .3070 .3000
33 .0140 .0240 .0110 .2640 .3000
34 .0150 .0'30 .1170 .'000 .9903
35 .0160 .0620 .1610 .3000
36 .0190 .0710 .2700 .3000
37 .0240 .0900 .3400 .3000
38 .0270 .1100 .2190 .3000
39 .0740 .1480 .5000 .9903
40 .0150 .1960 .3000
41 .0950 .3030 .3000
42 .1140 .3620 .3000
43 .1420 .2970 .3000
44 .1800 .5000 .9903
45 .2200 .3000
46 .3260 .3000
47 .3740 .3000
48 .3030 .3000
59 .5000 .9903
'So .3000
51 .3000
52 .3000
53 .3000
S4 .9903

Source: Industry-wide Management experience 1975-1978.
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Table D.7
Soutbern New En&land Telepbone

ADnuai Rates orRetirement On Service Pension
Assumed In Determining The 1993 Accrual Rate

Female Employees
M

Source: Industry-WIde Management experience 1975-1978.

anuement
Service

in RateI of relin:meDt durin, year t + .5 to t + 1.5
yean fCIr service at .UCS

t 15 20 2.5 30 35 40 45 50
14 .SOOO
15 .3000
16 .3000
17 .3000
18 .3000
19 .1800 .3540 .SOOO .9949
20 .1260 .1360 .3000
21 .1260 .21$0 .3000
22 .1290 .3240 .3000
23 .1330 .2700 .3000
24 .0610 .1040 .1340 .5000 .9949
25 .0400 .0960 .1460 .3000
26 .0420 .1210 .2870 .3000
27 .0460 .1290 .3270 .3000
28 .0470 .1310 .2770 .3000
29 .0400 .0450 .0690 .1390 .5000 .9949
30 .0290 .0320 .0790 .1610 .3000
31 .0340 .0400 .1010 .2900 .3000
32 .0310 .0440 .12!O .3350 .3000
33 .0460 .0460 .1340 .2920 .3000
34 .0490 .0930 .1520 .5000 .9949
35 .0520 .1010 .1810 .3000
36 .0540 .1200 .3000 .3000
37 .0560 .1320 .3490 .3000
38 .0590 .1360 .3150 .3000
39 .1030 .1640 .SOOO .9949
40 .1160 .2040 .3000
41 .1290 .3200 .3000
42 .13.50 .3750 .3000
43 .1450 .3440 .3000
44 .1740 .SOOO .9949
45 .2120 .3000
46 .3490 .3000
47 .3910 .3000
48 .3610 .3000
59 .SOOO .9949
50 .3000
51 .3000
52 .3000
53 .3000
54 .9949 .
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Table D.8
Southern New EnpaDd TelephoDe

ADDual Rates orMortality Amonl Active Employees
Allumed In DetermiDiDI The 1993 Accrual Rate

Mana.emeDt
Rates ofmortality Rates ofmortality
durina year ofage during year ofage

Age x + .5 to x + 1.5 Age x + .5 to x + 1.5
x Male Female x Male Female
IS .0011 .0003 43 .0021 .0013
16 .0011 .0003 44 .0024 .0015
17 .0011 .0003 45 .0027 .0017
18 ,0011 .0003 46 .0030 .0019
19 .0010 .0003 47 .0034 .0021
20 .0010 .0003 48 .0038 .0022
21 .0009 .0003 49 .0041 .0024
22 .0009 .0004 SO .0045 .0025
23 .0008 .0004 51 .0050 .0026
24 .0008 .0004 52 .0055 .0027
25 .0008 .0004 S3 .0061 .0030
26 .0008 .0004 54 .0068 .0033
27 .0008 .0004 55 .0075 .0037
28 .0007 .0005 56 .0083 .0040
29 .0007 .0005 57 .0092 .0044
30 .0007 .0006 58 .0102 .0049
31 .0007 .0006 S9 .0111 .0053
32 .0007 .0007 60 .0121 .0058
33 .0007 .0007 61 .0132 .0063
34 .0008 .0008 62 .0143 .0068
35 .0008 .0008 63 .0154 .0074
36 .0009 .0008 64 .0165 .0080
37 .0011 .0009 65 .0177 .0086
38 .0012 .0009 66 .0190 .0093
39 .0013 .0010 67 .0202 .0101
40 .0015 .0010 68 .0215 .0110
41 .0016 .0011 69 .0228 .0119
42 .0018 .0012

Source: Industry-wide experience 1973-1977.
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Table D.9
SoutberD New Engla.d Telepbo.e

A••ual Rates or Mortality For Sen-ice Pe.sio.en
Assumed In Determining The 1993 Accrual Rate

M••••eme.t
Rata ofmortality Rates ofmortality
cIuriDa year ofIF duriDa year of..

Ale x + .5 to x + 1.5 Ale x + .5 to x + 1.5
x Male Female x Male Female

45 .0530 .0200 71 .0660 .0400
46 .0410 .0180 79 .0720 .0440
47 .0440 .0170 80 .0780 .0410
48 .0400 .0150 81 .0140 .0530
49 :0360 .0140 82 .0900 .0600
50 .0320 .0130 83 .0910 .0610
51 .0290 .0120 84 .1010 .0760
52 .0260 .0110 85 .1190 .0180
53 .0240 .0100 86 .1320 .0970
54 .0220 .0100 87 .1450 .1060
55 .0210 .0090 88 .1570 .1170
56 .0200 .0090 89 .1730 .1270
57 .0190 .0090 90 .1870 .1390
58 .0180 .0090 91 .2020 .1510
59 .0180 .0090 92 .2170 .1650
60 .0180 .0090 93 .2330 .1800
61 .0110 .0090 94 .2480 .1970
62 .0180 .0100 95 .2650 .2160
63 .0190 .0100 96 .2820 .2370
64 .0200 .0110 97 .3000 .2580
6S .0210 .0120 98 .3190 .2800
66 .0220 .0120 99 .3400 .3050
67 .0240 .0130 100 .3630 .3320
68 .0260 .0150 101 .3880 .3610
69 .0280 .0160 102 .4150 .3940
70 .0310 .0180 103 .4470 .4300
71 .0340 .0200 104 .4160 .4700
72 .0370 .0220 105 .5340 .5190
73 .0410 .0250 106 .5870 .5750
74 .0460 .0270 107 .6500 .6350
75 .0500 .0300 108 .7320 .7030
76 .0550 .0340 109 .8520 .8060
77 .0600 .0370 110 .9999 .9999

For ages pnor to 45, the mortality rate is assumed constant at that age value.
Source: Experience ofIndustry-wide service pensioners 1978-1981.
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Table E.l
Southern New England Telephone

Wap Scale Indices
Auumed In Determininl De 1993 Accrual Rate

tNoamanalfemen
Wue Scale Indices at t + 1/2

Service in Service in
years years

t Male Female t Male Female
0 0.0882 0.0909 28 0.3184 0.3184
1 0.0921 0.0950 29 0.3327 0.3327
2 0.0963 0.0993 30 0.3477 0.3477
3 0.1006 0.1037 31 0.3634 0.3634
4 0.1052 0.1084 32 0.3797 0.3797
5 0.1099 0.1133 33 0.3968 0.3968
6 0.1168 0.1191 34 0.4146 0.4146
7 0.1230 0.1250 35 0.4333 0.4333
8 0.1293 0.1311 36 0.4528 0.4528
9 0.1357 0.1374 37 0.4732 0.4732
10 0.1424 0.1439 38 0.4945 0.4945
11 0.1494 0.1505 39 0.5167 0.5167
12 0.1565 0.1574 40 0.5400 0.5400
13 0.1639 0.1645 41 0.5643 0.5643
14 0.1716 0.1719 42 0.5897 0.5897
15 0.1795 0.1797 43 0.6162 0.6162
16 0.1878 0.1878 44 0.6439 0.6439
17 0.1962 0.1962 45 0.6729 0.6729
18 0.2050 0.2050 46 0.7032 0.7032
19 0.2143 0.2143 47 0.7348 0.7348
20 0.2239 0.2239 48 0.7679 0.7679
21 0.2340 0.2340 49 0.8025 0.8025
22 0.2445 0.2445 50 0.8386 0.8386
23 0.2555 0.2555 51 0.8763 0.8763
24 0.2670 0.2670 52 0.9157 0.9157
25 0.2790 0.2790 53 0.9569 0.9569
26 0.2916 0.2916 54 1.0000 1.0000
27 0.3047 0.3047

Source: Industry-wide Nonmanagement experience 1975-1978.
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Soutlaen New Enatand Telephone
Aaaual Rates Of Employee Separation From Service

Before ElipbUity For Service Retirement
Assumed In Determining The 1993 Accrual Rates

Table E.2

Male Employees
Noamua.meat

Service
in Rates ofseparation during year t + .5 to t + 1.5

years for emoloyee enterina service at specimen qes
t 15 20 25 30 35 40 45 SO
0 .198 .186 .158 .135 .120 .115 .117 .120
1 .121 .111 .087 .068 .053 .044 .045 .046
2 .079 .070 .056 .046 .042 .040 .039 .040
3 .059 .051 .037 .034 .029 .030 .030 .028
4 .040 .035 .026 .026 .021 .026 .026 .025
5 .029 .026 .019 .021 .017 .022 .022 .025
6 .023 .021 .016 .017 .013 .019 .020 .024
7 .020 .019 .015 .015 .012 .017 .019 .024
8 .017 .016 .013 .014 .011 .015 .018 .028
9 .014 .014 .012 .012 .011 .015 .018 .032
10 .012 .012 .011 .011 .010 .015 .020 .037
11 .010 .010 .010 .011 .010 .015 .026 .040
12 .009 .010 .009 .010 .011 .017 .029 .046
13 .009 .010 .009 .010 .011 .017 .030 .053
14 .009 .010 .008 .010 .012 .019 .032
IS .009 .009 .008 .010 .012 .020 .036
16 .008 .008 .008 .010 .013 .022 .040
17 .007 .008 .008 .009 .013 .025 .046
18 .007 .008 .008 .009 .013 .028 .053
19 .006 .008 .008 .010
20 .006 .008 .008 .011
21 .006 .008 .008 .011
22 .006 .008 .008 .011
23 .006 .008 .008 .012
24 .007 .008
25 .007 .008
26 .008 .008
27 .008 .008
28 .008 .008

Source: Industry-WIde Nonmanagement experience 1975-1978.
Note: Based on separations for all causes.
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Southern New Enpand Telephone
A••ual Rata orEmployee Separation From Service

Before EliaibUity For Service Retirement
Assumed In Determininl'lbe 1993 Actrual Rate

F..aIe Employees
Non......ement

Table E.3

Service
in

years
t IS
o .208
1 .148
2 .116
3 .079
4 .071
5 .066
6 .062
7 .057
8 .053
9 .049
10 .044
11 .040
12 .035
13 .031
14 .029
IS .026
16 .022
17 .020
18 .018
19 .018
20 .017
21 .017
22 .016
23 .016
24 .015
25 .015
26 .015
27 .014
28 .013

Rates OfseparatiOD during year t + .5 to t + 1.5
for emolovee . service at s . IRes

20 25 30 35 40 45
.194 .164 .136 .113 .096 .087
.139 .115 .094 .075 .063 .057
.107 .087 .067 .051 .039 .032
.081 .072 .056 .040 .034 .035
.071 .058 .045 .033 .031 .030
.064 .048 .037 .029 .029 .029
.057 .044 .029 .026 .027 .028
.~O .007 .O~ .m4 .m5 .OU
.046 .030 .023 .022 .024 .028
.042 .026 .023 .022 .024 .028
.039 .026 .022 .022 .023 .028
.035 .026 .022 .021 .023 .028
.031 .024 .022 .021 .023 .028
.027 .022 .022 .021 .023 .028
.026 .020 .022 .021 ..022 .030
.024 .020 .022 .021 .021 .030
.021 .020 .021 .020 .021 .030
.020 .020 .020 .020 .020 .030
.018 .020 .020 .018 .020 .030
.018 .019 .020
.018 .019 .020
.018 .018 .018
.017 .017 .016
.016 .016 .017
.015
.015
.015
.015
.014

so
.088
.061
.034
.032
.032
.031
.031
.031
.033
.033
.035
.041
.046
.055

Source: Industry-wide Nonmanagement experience 1975-1978.
Note: Based OD separations for all causes.
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TableE.4
Southera New Enatand Telephone

AnnuaJ Rates orRetiremeDt On Disability Penlion
ASlumed In Determininl The 1993 Accrual Rate

No••aDalement
Rates of disability Rates ofdisability

retirement during year of retirement during year of
Age aae x + .5 to x + 1.5 Age aae x + .5 to x + 1.5

x Male Female x Male Female
'29 .0003 .0011 47 .0017 .0052
30 .0003 .0011 48 .0022 .0057
31 .0003 .0012 49 .0027 .0062
32 .0003 .0012 50 .0032 .0068
33 .0003 .0013 51 .0038 .0075
34 .0003 .0014 52 .0043 .0080
35 .0003 .0014 53 .0051 .0086
36 .0003 .0015 54 .0064 .0092
37 .0003 .0015 55 .0087 .0098
38 .0003 .0017 56 .0112 .0102
39 .0004 .0021 57 .0139 .0110
40 .0005 .0024 58 .0171 .0117
41 .0007 .0027 59 .0202 .0125
42 .0007 .0032 60 .0233 .0137
43 .0008 .0035 61 .0262 .0150
44 .0009 .0039 62 .0308 .0167
45 .0011 .0043 63 .0356 .0188
46 .0013 .0048 64 .0411 .0217

Source: Industry-wide experience 1973-1977.
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Southen New EDpaDd TelephoDe
ADDuai Rates orRetiremeDt OD Senice PeDsion
AI.umed In DetermiDiDI The 1993 Accrual Rate

Table E.5

Male Employees
Noa........ent

8ervice
in ....olllliralat cturiD.I year t + .5 to t + 1.5

years .. ten'icelt --t 15 10 15 30 35 40 45 50
14 .5000
15 .3000
16 .3000
17 .3000
18 .3000
19 .0550 .0900 .5000 .9903
20 .0420 .0650 .3000
21 .0300 .2090 .3000
22 .0330 .2790 .3000
23 .0410 .2060 .3000
24 .0160 .0330 .0440 .5000 .9903
25 .0150 .0260 .0560 .3000
26 .0160 .0280 .2270 .3000
27 .0170 .0360 .2930 .3000
28 .0190 .0430 .2200 .3000
29 .0210 .0210 .0320 .0500 .5000 .9903
30 .0110 .0195 .0390 .0700 .3000
31 .0195 .0270 .0430 .2.540 .3000
32 .0210 .0345 .0460 .3190 .3000
33 .0215 .0390 .0540 .2350 .3000
34 .0155 .0460 .0670 .5000 .9903
35 .0270 .0530 .0110 .3000
36 .0315 .0590 .2850 .3000
37 .0375 .0640 .3540 .3000
38 .0405 .0730 .2520 .3000
39 .0520 .0910 .5000 .9903
~o .0510 .1010 .3000
41 .0620 .3300 .3000
42 .0610 .3930 .3000
43 .0790 .2710 .3000
44 .0910 .5000 .9903
45 .1160 .3000
46 .3510 .3000
47 .4110 .3000
48 .2130 .3000
59 .5000 .9903
SO .3000
51 .3000
52 .3000
53 .3000
54 .9903

Source: Industry-wide Nonmanagement experience 1975-1978.
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Southem New Enpand Telephone
ADnuai Rates orRetiremeDt OD Sen-ice PeDsion
Allumed ID DetermiaiDI ne 1993 Accrual Rate

Table E.6

Female Employees
NoDmaDa.eme~t

SerW:e
in Ralls of retiremcDt cIuriDI year t + .5 to t + 1.5

yean for C'DtII'iDrlerVic:e at ,a&CS

t 15 20 25 30 35 40 45 50
14 .5000
15 .3000
16 .3000
17 .3000
11 .3000
19 .1130 .2500 .5000 .9949
10 .1090 .1260 .3000
21 .0950 .2140 .3000
22 .0950 .3030 .3000
23 .0910 .2640 .3000
24 .0900 .1300 .1070 .5000 .9949
25 .0510 .0150 .1100 .3000
26 .0520 .0900 .2110 .3000
27 .0550 .0950 .3100 .3000
21 .0510 .1000 .2700 .3000
29 .0600 .0780 .0100 .1110 .5000 .9949
30 .0510 .0550 .0170 .1160 .3000
31 .0510 .0650 .0930 .2960 .3000
32 .0530 .0700 .0990 .3220 .3000
33 .0_ .0130 .1050 .2790 .3000
34 .0650 .0990 .1180 .5000 .9949
35 .0710 .1040 .1260 .3000
36 .0790 .1100 .3120 .3000
37 .0160 .1140 .3460 .3000
31 .0960 .1200 .2930 .3000
39 .1170 .1320 .5000 .9949
40 .1160 .1430 .3000
41 .1210 .3400 .3000
42 .1270 .3110 .3000
43 .1330 .3120 .3000
44 .1460 .5000 .9949
45 .1550 .3000
46 .3660 .3000
47 .4GIO .3000
41 .3210 .3000
59 .5000 .9949
.50 .3000
51 .3000
52 .3000
53 .3000
54 .9949

Source: Industry-wide Nonmanagement experience 1975-1978.
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Soudlem New Ea&laad Teleplaoae
Aaauat Rata orMortality Amoal Active Employees

Assumed Ia Determiaiallbe 1993 Accrual Rate

Table E.7

Noamaaa.emeat
Rates ofmortality Rates ofmortality
during year ofage during year ofage

Age x + .5 to x + 1.5 Age x + .5 to x + 1.5
x Male Female x Male Female
15 .0011 .0003 43 .0021 .0013
16 .0011 .0003 44 .0024 .0015
17 .0011 .0003 45 .0027 .0017
18 .0011 .0003 46 .0030 .0019
19 .0010 .0003 47 .0034 .0021
20 .0010 .0003 48 .0038 .0022
21 .0009 .0003 49 .0041 .0024
22 .0009 .0004 50 .0045 .0025
23 .0008 .0004 51 .0050 .0026
24 .0008 .0004 52 .0055 .0027
25 .0008 .0004 53 .0061 .0030
26 .0008 .0004 54 .0068 .0033
27 .0008 .0004 55 .0075 .0037
28 .0007 .0005 56 .0083 .0040
29 .0007 .0005 57 .0092 .0044
30 .0007 .0006 58 .0102 .0049
31 .0007 .0006 59 .0111 .0053
32 .0007 .0007 60 .0121 .0058
33 .0007 .0007 61 .0132 .0063
34 .0008 .0008 62 .0143 .0068
35 .0008 .0008 63 .0154 .0074
36 .0009 .0008 64 .0165 .0080
37 .0011 .0009 65 .0177 .0086
38 .0012 .0009 66 .0190 .0093
39 .0013 .0010 67 .0202 .0101
40 .0015 .0010 68 .0215 .0110
41 .0016 .0011 69 .0228 .0119
42 .0018 .0012

Source: Industry-wide experience 1973-1977.
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Table E.!
Soutbera New England Telepbone

A.DUai Rates OfMortality For Service PeR.ioDen
Auumed In DetermiDing'lbe 1993 Accrual Rate

N0 elBeRt
Rates ofmortality Rates ofmortality
duriDa )UI' ofage duriDa )UI' of..

Ate x + .5 to x + 1.5 Aae x + .5 to x + 1.5
x Male F-.Ie x Male Faale

45 .0530 .0200 78 .0660 .0400
46 .0480 .0180 79 .0720 .0440
47 .0440 .0170 80 .0780 .0480
48 .0400 .0150 81 .0140 .0530
49 :0360 .0140 82 .0900 .0600
SO .0320 .0130 83 .0980 .0680
SI .0290 .0120 84 .1080 .0760
S2 .0260 .0110 85 .1190 .0110
S3 .0240 .0100 86 .1320 .0970
S4 .0220 .0100 87 .14S0 .1060
SS .0210 .0090 88 .IS70 .1170
56 .0200 .0090 89 .1730 .1270
S7 .0190 .0090 90 .1870 .1390
S8 .0180 .0090 91 .2020 .IS10
S9 .0180 .0090 92 .2170 .16S0
60 .0180 .0090 93 .2330 .1800
61 .0180 .0090 94 .2480 .1970
62 .0180 .0100 9S .2650 .2160
63 .0190 .0100 96 .2820 .2370
64 .0200 .0110 97 .3000 .2580
65 .0210 .0120 98 .3190 .2800
66 .0220 .0120 99 .3400 .30S0
67 .0240 .0130 100 .3630 .3320
68 .0260 .0150 101 .3880 .3610
69 .0280 .0160 102 .4150 .3940
70 .0310 .0180 103 .4470 .4300
71 .0340 .0200 104 .4860 .4700
72 .0370 .0220 lOS .5340 .5190
73 .0410 .02S0 106 .5870 .5750
74 .0460 .0270 107 .6500 .6350
7S .0500 .0300 108 .7320 .7030
76 .OSSO .0340 109 .8S20 .8060
77 .0600 .0370 110 .9999 .9999

For ages prior to 45, the mortality rate is assumed constant at that age value.
Source: Experience ofIndustry-wide service pensioners 1978-1981.
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SNET
POSTRETIREMENT REALm

ACTUARIAL VALUATION
1993 FUNDING

This report provides the actuarial certification of the 1993 funding contribution
for Southern New England Telephone (SNET) postretirement health benefits. SNET uses
Voluntary Employee Benefit Association (VEBA) trusts as allowed by Internal Revenue
Code (IllC) Section SOI(cX9) to prefund the benefits and administrative costs associated
with its postretirement health plans.

The 1993 maximum tax deductible prefunding contributions and the actual
contributions made to the Trusts by SNET are as foUows:

Trust for Represented Employees
Trust for Management Employees

Maximum Tax
.Deductible Contributions

S206t 200t OOO
12t 900t OOO

Actual Contribution
Amounts

S36,926t 684
12,873,316

It is our opinion that based on the funding results shown in Section II, these
contributions fall within the constraints for the maximum tax deductible amount allowed
bylaw.

This report was prepared by the actuaries whose signatures appear below. They
certify that, to the best of their Icnowledget the methods and assumptions used in the
determination of SNET's liabilities for postretirement benefits other than pensions are
reasonable and conform to the Actuarial Standard of Practice No. 6t Measuring and
Allocating Actuarial Present Values ofRetiree Health Care and Death Benefits.

RespectfuUy submitted,

~~cl~FSA
Presiden

/.M(J~
·Lewis Borgenich\, FSA
Consulting Actuary

March, 1994

3

cY~II,~
Lawrence A Golden, ASA
Consulting Actuary
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SNET
POSTRETIREMENT HEALTH

AcruARIAL VALUATION
1993 FUNDING

A. INTRODUcnON

This report develops the funding contributions for The Southern New England
Telephone Company Postretirement Health Benefits Trust for Represented
Employees and The Southern New England Telephone Company Postretirement
Health Benefits Trust for Management Employees. Collectively, the two funding
vehicles will be referred to as the "Trusts". The Trusts were established by SNET
to provide a vehicle to advance fund, on a tax deductible basis, postretirement
health benefits.

The Trust for Management Employees is used to advance fund postretirement
medical, dental and Medicare Part B premiums on behalf of management
employees and their eligible dependents. Exhibit I shows the derivation of the
1993 contribution to the Trust for Management Employees.

The Represented Employee Trust is used to advance fund postretirement medical,
dental, and Medicare Part B premiums on behalf of all nonmanasement employees
and their eligible dependents. Benefits for all norunanagement employees at SNET
are collectively barpined. Exhibit n shows the derivation of the 1993
contribution to the Represented Employee Trust.

The primary purposes of advance funding are: (1) to allocate the costs of the
benefits on a rational and systematic basis to the period in which the ratepayers
benefit, (2) to provide security for the participants by making the receipt of the
promised benefits independent of the profitability of the company, and (3) to
provide additional assurance to the investors that provision is being made to meet
the future liability entailed by the Plan which could otherwise jeopardize their
interests.

This report confonns to the funding limits imposed by Internal Revenue Code
Sections 419, 419A, 501(c)(9), and 512(a)(3)(£). We have excluded the value of
the benefits for key employees in detennining the maximum tax deductible
contribution to the Trusts.
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